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Manufacturing Manager – Location: N/A; 
Salary: $85-$95K; The candidate would assume 
responsibility for a team of 150 - 450 hourly 
associates in an automotive manufacturing facility. 
The process for which the person would have 
responsibility is a 24 hour/day, 7 day/week 
operation. 
5-10 years of increasing management responsibility 
in a heavy manufacturing environment (automotive, 
chemical, pulp and paper, textile, etc.) or in a 
military environment. 
 
Interested candidates should e-mail a resume to: 
jobswithus@aol.com
 
 
Market Development Associate – Location: 
Greenville, SC; Salary: N/A; Safety Components, 
Inc., a division of International Textile Group, is 
seeking a Market Development Associate to 
develop the market and sales for WeatherMax in 
awnings with an emphasis on the commercial 
market;  will work with retail/hospitality 
development and or building departments to get 
WeatherMax specified as their fabric for awnings, 
parasols, or other outdoor uses to pull WeatherMax 
through the supply chain;  build relationships with 
key regional and national contractors for 
retail/hospitality trade; recommend marketing and 
advertising to effectively reach the commercial 
awning market segment; requires aggressive, sales 
oriented personality; industry contacts and 
experience a plus; ability to travel 25%-50%; prefer 
Bachelors degree or equivalent work experience; 
Contact: Rob Deutsch; Email: 
rdeutsch@safetycomponents.com
 
 
Textile Opportunities – Location: N/A; Salary: 
N/A;   J. C. Penney Company, Inc. is one of 
America's largest department store, catalog, and e-
commerce retailers, employing approximately 
151,000 associates.  
 
 BASIC FUNCTION: Responsible for the 
implementation and execution of the textile 
evaluation process, to include item preparation, as 
well as communication and problem resolution of 
testing procedures and results.  
-  Designs, develops and implements testing 
procedures, as assigned, in the Research and 
Technology Lab (RTL).  

-  Provides analysis to support the development of 
quality standards, controls, and measurements for 
use by the Quality Assurance Division.  
-  Collects data to support development, 
implementation, or evaluation of products.  
-  Assists in the design of communication vehicles 
to other divisions of the company.  
-2-3 years experience in Textiles, preferably in the 
lab or manufacturing environment.  
-Bachelors of Science Degree, preferably in textile 
science or technology  
-Great oral and written communication skills  
-Superior math and analysis skills  
-Superior MS office skills - to include Excel    
 
Please visit our website at: 
www.jcpenneycareers.com
 -corporate careers 
 -product development/sourcing 
 -textile evaluation analyst 
 
 
Product Testing – Location: San Francisco; 
Salary: N/A; Williams-Sonoma, Inc. has an 
immediate opening for a Manager of Textile 
Product Testing and Complains; this position will 
manage, communicate, and educate our merchants, 
agents and manufacturers in all relevant 
testing/quality matters at all levels throughout the 
organization.  
 
ESSENTIAL FUNCTIONS:  
• Evaluate product designs and provide input to 
ensure safety, quality and reliability is engineered 
into the product; and all labeling requirements are 
met.  
 
• Develop and maintain applicable textiles testing 
protocols.  
 
• Track all items pre and post testing and their 
results and develop corrective action as required.  
 
• Remain current on upcoming Federal, State and 
local regulations and how they affect current and 
future products.  
 
• Control testing activities to include which 
products must be tested, the tests to be applied, 
sampling and frequency.  
 
QUALIFICATIONS: 
• Management experience should include managing 
technical design, engineering or quality function.  
 
• A thorough understanding of AATCC, ASTM, 
ANSI and other textile testing standards is required.  
 
• Bachelor’s degree in Textile 
Engineering/Technology or related discipline 

mailto:jobswithus@aol.com
mailto:rdeutsch@safetycomponents.com
http://www.jcpenneycareers.com/


required. MBA, Quality, or Textile Engineering 
discipline preferred.  
 
• Overall experience required: minimum of 8 years.  
 
• Supervisory and management experience required: 
minimum of 5 years 
 
** TO APPLY, PLEASE EMAIL YOUR 
RESUME TO WSICAREERS@WSGC.COM
  
(Please reference 5444BR in the subject line** 
 
Various Openings – Location: N/A; Salary: See 
below;  
-  Extruded Nonwovens Plant Engr - $65-80K 
-  Reifenhauser Nonwovens Proc Engr - $60-70K 
-  Staple Fiber Proc Engr - $50-70K 
-  Polyester Chip Proc Engr (2) - $50-70K 
-  Polypropylene Extrusion Supvsr - $35-40K 
-  Polypropylene Weaving Supvsr - $40-50K 
-  Long Staple Spinning Dept Mgr - $55-70K 
-  Spun Yarn Mfg Mgr - $70-80K 
-  Nonwovens Plant Manager - $55-75K 
-  Airlaid Nonwovens Shift Supvsr - $45-55K 
-  Automotive Nonwoven QC Mgr - $50-60K 
-  Tufting Mgr - $65-75K 
-  Weaving Supervisors (2) - $40-45K 
-  Sulzer (G-6200) Technician - $50-60K 
-  Needle Loom Technician - $30-45K 
-  Warp Knit Plant Supt - $55-65K 
-  Comez Machine Fixer - $30-40K 
-  Circular Knit Technician - $30-40K 
-  Narrow Fabrics Printing Mgr - $50-70K 
-  Woven Velour Dyer - $40-50K 
-  Narrow Fabrics Dyer - $45-55K 
-  Continuous Industrial Wovens Dyer - $45-55K 
-  Polyester Filament Yarn Dye Mgr - $45-60K 
-  Dye Lab Manager - $50-70K 
-  Dye Chemist - $45-55K 
-  2nd Shift Dyer (2) - $45-60K 
-  Warp Knits Dyer - $45-55K 
-  Medical Products Flame Lamination Dept Mgr - 
$50K 
-  Fibers, Proc Controls Engr - $50-75K 
-  Entry Level Engrs (1) Textile (1) Fibers - $35-
45K 
-  Filament Yarn Sales Rep - $50-60K base 
-  Hi Tech Composites Wovens Sales - $60-80K 
base 
-  Wovens Planner (MRP) - $35-45K 
-  Yarn Mfg Safety Engr - $45-55K 
 
 
CONTACT: 
Gabe C. Hill, III, President 
SP Associates, Inc. 
Email: ghill@spassociates.com
Web:  www.spassociates.com

 
 
Services Coordinator – Location: Louisville, KY; 
Salary: $55-$65K; The Services Coordinator 
manages the onsite activities of contractors and 
service providers for any and all work performed at 
the facility.  The position is vital in order to attain 
consistent safety, quality, and value from outside 
services providers while obtaining efficient 
coordination of work activities.  
 
The Service Coordinator  
-Manages and coordinate contractor activities while 
performing work within the facility.  
-Ensures all contracted personnel meet facility 
requirements to perform work onsite, including 
Safety and Security training requirements.  
-In conjunction with Personnel, manages the 
notification process to meet the requirements of the 
local bargaining agreements related to contracting 
out work.  
-Reviews and approves invoicing for onsite 
services.  
-Assists engineering personnel in the coordination 
of project work performed onsite. -Reviews 
specifications and scopes of work for contracted 
services. 
 
Candidate must possess a B.S. degree in 
engineering and have a minimum of 5 years 
experience in maintenance or construction field. 
 
Candidate must also have ability to manage 
multiple tasks; demonstrate good communication 
and interpersonal skills; possess initiative and drive; 
and ability to work well individually and in team 
environment. 
 
$55,000 - $65,000 per year 
Qualified candidates should e-mail resume to 
jobswithus@aol.com  
 
 
Dyeing/Wash Specialist – Location: OH; Salary: 
N/A; Abercrombie & Fitch is currently seeking a 
Dyeing/Wash Specialist to be responsible for many 
of the color related programs conducted within the 
Wet Processing Research Laboratory.  Under the 
direction of the Dyeing/Wash Manager, the 
Dye/Wash Specialist will work on processes, 
procedures and execution of color and wash 
standards to assist in ensuring color consistency 
within Abercrombie & Fitch programs.  Additional 
responsibilities include providing technical support 
and guidance to both internal (design, merchants, 
sourcing, quality assurance) and external (mills, 
laundries, vendors) business partners. 
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ESSENTIAL DUTIES & RESPONSIBILITIES: 
• Develop color primaries for calibration of color 
formulation software 
• Conduct laboratory dyeings for the creation of 
color standards  
• Research new dyeing and/or garment washing 
techniques 
• Maintain technical information database of 
dye/chemical properties 
• Provide technical support to internal and external 
business partners related to dye/wash issues 
• Establish “robust” dyeing processes, standard 
operating procedures and ensure proper 
documentation 
• Ensure proper cleanliness and organization of 
dyeing laboratory 
 
 
REQUIRED QUALIFICATIONS: 
1) Knowledge, skills, and abilities 
• Discerning color eye with good to excellent 
color vision as determined by the Munsell-Hue 
Color Vision Skills Test. 
• Ability to analyze color using a light booth and a 
spectrophotometer 
• Comprehensive understanding of textile dyes and 
chemicals (including application procedures and 
processes) 
• Proficiency in Microsoft Office applications 
(Word, Excel, Powerpoint); Proficiency in color 
technology software for color matching and quality 
control a plus. 
• Excellent time management skills 
• Excellent verbal and written skills.  Strong 
command of the English language 
• Self-motivated, detailed, and customer-service 
oriented 
• Excellent decision making ability/display 
• Bachelor’s Degree in Textile Chemistry or Color 
Sciences 
• 1-3 years in the textile wet processing industry or 
related color technology industries 
 
To apply please e-mail a Word version of your 
resume to Craig_Olman@abercrombie.com
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